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Lotus





Job Application Monitoring Form
Lotus values and respects the unique identities, experiences, and backgrounds of all individuals. We recognize that every person has their own lived experience, and we are committed to building a team that reflects the diverse cultures, lifestyles, and circumstances of the communities we serve.
As our work primarily involves supporting women who have experienced male abuse, our workforce is predominantly female. We acknowledge that, due to the nature of our services, this sex-specific focus is essential to ensure we meet the needs of the women we serve. 

We are committed to creating an inclusive environment and therefore encourage applications from individuals who share our dedication to supporting and empowering women in these circumstances.

In line with our commitment to trauma-informed practice, we ask applicants to provide the information requested below. This will be used solely for monitoring purposes to help us assess how well we are meeting our diversity and inclusion goals. Your information will be kept confidential and will be separated from your application before the shortlisting panel reviews your qualifications.

At Lotus, we are dedicated to ensuring that every applicant is treated with respect and fairness. Selection decisions will be based solely on an individual’s ability to perform the role. The data you provide will assist us in monitoring fairness and equity throughout the recruitment process, ensuring that we are providing equal opportunities to all candidates. Once processed, this information will be transferred to a summary sheet, and the original forms will be securely destroyed.

	Application for the post of ………………………………………..(please specify) at  Lotus

	Where did you see the post advertised?
	

	Gender
(please pick one)

· Female ☐
· Prefer not to say ☐
· Other (please specify) ☐

	Sex assigned at birth:
(Please tick one)

· Female ☐
· Prefer not to say ☐


	Date of birth
	Sexuality:
(Please tick one)

· Lesbian ☐
· Gay ☐
· Heterosexual/straight ☐
· Bisexual ☐
· Prefer not to say ☐
· Other (please specify) ☐



	Ethnicity
	

	Religion
	

	Do you claim disability benefits? 
(Please tick one)

· Yes ☐
· No ☐
· Prefer not to say ☐

	The Equality Act 2010 defines disability as: ‘A physical or mental impairment which has a substantial and long-term effect on a person’s ability to carry out normal day-to-day activities.’
Do you consider yourself to have a disability?
(Please tick one)

· Yes ☐
· No ☐
· Prefer not to say ☐


	What special arrangements do you need to access the interview?


